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NWSCoop Winter Newsletter
From The Desk of the
Executive Director

Special points of
interest:

 Creativity Festival
hosts 500 local
students in Bemidji
 Local School &
Teacher Recognized
by MREA

The winter season has been interesting to say the least! One day we have blowing
snow, the next day we have sunny skies and then the next day we have rain. I
guess the old adage is true…..if you don’t like today’s weather, wait until tomorrow
and it will be different. Don’t you just love Minnesota winters!
Even though it is well beyond the New Year celebrations, we still want to wish

 NWSC Board
Member receives
Outstanding
Service Award

everyone a happy and healthy 2019. May your organization prosper and achieve
any “new year resolution” goals you have made.
Please remember as a member of the Northwest Service Cooperative you can call
on our staff to possibly help you with your organizational needs. We offer a variety
of services that may be just what is needed to help make your organization be
more efficient, effective and productive. Even if we don’t happen to have the exact
service you need, please call us anyway to discuss your ideas as it helps us mold
our future plans and endeavors. There is no such thing as a “silly idea”!
Thank you for being a member of the NWSC and enjoy the wonderful Minnesota
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Student Programs

Creativity Festival
The first event for Student
Programs this year came with a
bang! Our 2018-2019 Creativity
Festival was held at Bemidji State
University on November 21st,
2018. This year we decided to
change the date to the beginning
of the winter instead of the middle
of winter to get away from the
freezing cold and more
possibilities of snow storms!
Although the day was still cold, we
had 508 students registered for
this fun filled day. With having to
turn down almost 150 students
this year, it looks like changing the
date was a good decision!
The day started off with Jamie
Lee’s presentation on “Your Big
Bad Beautiful Brain”. Learning
how to run your own brain is like
learning to drive a bus—you want
to have a good, strong hold of the

“Our greatest
weakness lies in
giving up. The most
certain way to
succeed is always
to try just one more
time.” – Thomas A.
Edison

steering wheel. Jamie explained
some keen strategies for
overcoming bad feelings about
oneself and creating the life that
you want to live.
Once done with the keynote,
students broke out into different
sessions. They were able to
participate in 3 sessions
throughout the day. With a total
of 17 different sessions,
students had many options to
choose from to peak their
interests. From drawing and
crafting, to learning about
science projects and animals, to
performing improvisation and
theater along with learning
moves to hip hop dancing. The
students seemed to enjoy their
day!

Spelling Bee
The Spelling Bee is a series of
competitions beginning at the local
school level, advancing to the
Regional competition, and then to the
State competition with an opportunity
to win a trip to the National Spelling
Bee in Washington D.C. The event
focuses on spelling and vocabulary
knowledge with students in grades 58 eligible to compete. This years
Spelling Bee is on February 6th, 2019
at Northland Community and
Technical College in Thief River Falls.
The last 2 years, we have had a

student in our region go on to participate
in the Scripps National Spelling Bee in
Washington DC!
This years National Spelling Bee is in
Maryland. Bee Week 2019 will take place
Sunday May 26th, through Friday
evening, May 31st at Gaylord National
Resort and Convention
Center in National
Harbor, Maryland. For
more information
about Bee Week, visit
spellingbee.com the
week of May 1st.
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Student Programs
Knowledge Bowl
With the start of the year brings Knowledge
Bowl! January 8th was the first meet of the
season for Senior High Knowledge Bowl. This
year we have 71 teams that will compete in
weekly competitions, working their way to the
Regional meet in hopes to move on to the State
Knowledge Bowl competition at Cragun’s in
Brainerd.
Knowledge Bowl is a series of interdisciplinary
academic competitions designed for students
in grades 7-12. During the competition, teams
of students compete in written and oral rounds
by answering questions related to all areas of
learning typical of secondary educational
programs. Questions test students' recall,
problem solving and critical thinking skills.
Senior High Knowledge
Bowl consists of students
from grades 9-12.

They compete in teams of 5 members and work
cooperatively developing teamwork and joint
decision making as students acquire knowledge
and critical thinking skills in many areas.
Junior High Knowledge Bowl consists of students
from grades 7-9. They compete in teams of 5
members, introducing them to the challenge of
interdisciplinary academic competitions.
2019 Sub Regional Competitions: February 26,
2019 in Crookston & February 27, 2019 in Thief
River Falls
2019 Regional Competition: March 13, 2019 in
Thief River Falls
2019 State Competition: April 10 & 11, 2019 at
Cragun’s in Brainerd

Young Authors Conference
As the winter moves along, we get ready for
our annual Young Authors Conference which
is set for March 14, 2019 at Northland
Community and Technical College in Thief
River Falls.
The Young Authors Conference is designed
to encourage and inspire young writers in
grades 5-8, promoting student enthusiasm
and competence in written communication.
Through interaction with established
authors, poets, playwrights, storytellers,
illustrators, journalists and teachers of
writing, students discover and explore their
writing talents and potential. A general

session for all students is followed by
several in-depth hands-on breakout
sessions. A book fair and autograph
session with authors and illustrators is also
scheduled. This years keynote is Ryan
Jacobson. His keynote is focused on
“Everything I Know About Writing, I Learned
from Professional Wrestling”.
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Education Services
Microcredentialing: New Possibilities for Efficient
and Effective Professional Learning.
At a time when schools are faced with limited PD budgets, teacher shortages and increased
accountability from stakeholders, microcredentialing poses a potential solution to the challenges
schools face around professional learning. This year, the Minnesota Service Cooperatives, in
partnership with Bloomboard have begun to offer microcredentials for our teachers statewide.
Microcredentials not only provide content and specific strategies to teachers, but they also
require them to demonstrate their professional learning in their own classrooms. The teacher
must submit evidence demonstrating their proficiency to a reviewer, who provides feedback on
the evidence and approves the microcredential. This increased rigor makes for more efficient
and permanent practice, compared to that of the “sit and get” experiences at an all-day
workshop or conference.
Microcredentials also offer an alternative to the traditional path of going back to school to get a
master’s degree to continue professional learning. They also focus on more specific strategies or
competencies, which offers more job aligned support and professional learning for the teacher’s
specific teaching assignment or position. Districts have helped incentivize the completion of
microcredentials by allowing teachers to move up the salary schedule. These have been termed
“synthetic master’s” and are a program of study that is customized to the teaching assignment
and the interests and strengths of a teacher.
Research has shown that teachers like using microcredentials, they believe that their learning
through microcredentials has improved their practice, and that they were able to take control of
their learning, making it more meaningful.
The Minnesota Service Cooperatives have made a strong commitment to rolling out
microcredential offerings to teachers statewide. The initial pilot phase of the project is nearing
completion, with more opportunities opening up this spring. As the project moves forward, the
Minnesota Service Cooperatives will be adding more microcredential topic offerings and continue
to promote it among our members, within our respective service cooperative areas.
For more information on the Minnesota Service Cooperatives Microcredentialing
Project and how it can play a part in the professional learning in your district,
contact Jake Seuntjens, Education Services Director 218-689-4879 or
jseuntjens@nwservice.org.
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Adult Basic Education - - Changes in East Grand Forks
The East Grand Forks ABE Program has made several exciting changes over the past several months!

New Administrative Assistant
On October 9th, ABE welcomed Habiba Shire to its
staff. Habiba is the ABE Administrative Assistant for the EGF
ABE program. As such, she is responsible for enrolling,
orienting and assessing all new and returning ABE learners,
conducting all follow up assessments with learners, assigning
learners to appropriate classes and entering information and
daily contact hours for the teachers into the database. Habiba
has been a real asset to the East Grand Forks program which
serves many learners, including English Language
Learners. She speaks both English and Somali fluently, which
has already shown to be a great benefit to our Somali
learners! Welcome, Habiba!

New Classroom in Halstad!
Northwest Service Cooperative Adult Basic
Education has opened a new classroom location
in Halstad for the Norman County West School
district. ABE Instructor Dana Erickson is splitting
her time between assignments with the Win-E-Mac
and NCW school districts. There are currently 6
adult learners who enrolled and are working
toward their MN Adult High School Diploma!

New Office Space
Adult Basic Education has a new office space on
campus, just around the corner from the main ABE
classroom, in office 551, and all students start the
process of enrollment, intake, orientation and
assessment testing in this office before they are
placed in classes. In addition, students who have
been absent from class for more than two weeks must
return to the office for advising before being allowed to
return to class.

New Class Schedule
Removing the responsibilities for intake, orientation, enrollment,
assessment and data input away from the teachers has opened up more
time in the schedule to add new classes! This site is blessed to have a lot
of students at different levels to fill classrooms throughout the day, and ABE
partner agencies appreciate the multitude of options and opportunities for
programing that ABE offers its adult learners.
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Adult Basic Education
Adult High School Diploma Graduates from Bemidji
My journey as an adult diploma graduate started in July 2017 and ended in January 2018,
I am a single mother so my purpose and what kept me going was my kids and support
system. I wanted to show people that just because you might be 25 or even 40 years old,
graduating is still possible! My teachers were amazing and my school advisor rocked!
When I got my diploma, I had a smile that wouldn't quit, knowing I did this and I did the
work is an amazing feeling. I am thankful that the Standard Adult Diploma Program was
available for me .

WINTER NEWSLETTER 2019

PAGE 7

WINTER NEWSLETTER 2019

PAGE 8

Adult Basic Education
Former ABE Graduate,
Noah Berg, updates

The following story is an update to a story of one of our consortium’s former
GED graduates, Noah Berg. It is being published in the revised issue of the
ABE Impact Report, a statewide resource document about Adult Basic
Education, published by Literacy Action Network. Noah was a student at
Lancaster ABE working with former ABE instructor Cindy Christopherson.

Achieving my GED and working with the ABE staff, who
encouraged me to continue my education has
tremendously changed my life for the better. I went to
Northland community and Technical College with so much
support from ABE staffer Cindy (Christopherson) and my
friend Ken Peterson. At first it was extremely intimidating
being the only one in class with a GED, but I soon grew in
confidence and worked hard to get my certificate in Imagery
Analysis with a 4.0 GPA and making the President’s honor
list. I was soon tutoring other students and helping the
instructors with other projects such as researching and
putting together a presentation on precision agriculture for
the school’s Dean and Minnesota representative Collin
Peterson. I graduated with an A.A.S in Geospatial Intelligence
Analysis with a 3.8 GPA, making the Dean’s honor list, and I
didn’t want to stop there. However, I needed to take a break
from school following a divorce, unemployment, and then
becoming a single father of my two daughters.

I took a job in Rapid City, South Dakota but my daughters and I still
lived in Minnesota. I was an Airborne Sensor Operator for an
international corporation doing aerial mapping all over the United
States. A pilot and I would monitor the weather and flight conditions
and if we deemed the weather adequate, we would fly over our
mission area and using a large camera mounted to the belly of the
plane we would begin collecting map data for governmental and nongovernmental clients. It was an awesome opportunity to travel and
use my education. However, as a single parent, it was difficult to be
gone from home 30 days at time. Therefore, I resigned from my
position after a year of mapping in over 10 states.

In 2017 I decided to finally go back to school and continue with my original goal after Northland. I enrolled in
the University of North Dakota to pursue a degree in geography. It was a difficult time juggling being a single
parent and a student. However, life gave me a blessing and I met my fiancé. We instantly hit it off, but she was
moving to Oregon for her pre-doctoral internship in counseling psychology at the University of Oregon. She
understood my struggle and suggested my daughters and I move with her. We did, and it was the best decision
I ever made for myself and my daughters. After lots of sightseeing and adventures in beautiful Oregon I applied
for and received my own internship at a geospatial
data company in Corvallis processing aerial
collected imagery and light detection and ranging
(LIDAR) data. LIDAR is used to create a threedimensional digital representation of the Earth’s
surface. Currently, I’m transferring to college here
in Oregon, continuing my education and working in
my field of interest. I want to thank my ABE staffer
Cindy (Christopherson) in Lancaster, Minnesota
that ignited that fire that got me where I am today
and for Ken Peterson for all the confidence he
gave me. Thank you.
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Member Services & CCOGA Programs
Local Government Internship Program
Northwest Service Cooperative is excited to provide an Internship program for our City and
County Members! This program provides financial support, up to 50% of the intern wage
(maximum of $6/hour) at 40 hours/week for the duration of the internship within a semester.
This funding has been secured through a collaboration of the Minnesota Service Cooperatives.
The program can place up to 18 internships in Region 1&2.
If interested, please contact Rob Blankenfeld at 218-689-2094 or rblankenfeld@nwservice.org
for more information on eligibility requirements, and program checklists

Professional Development
Census 2020 Workshop February 27th NWSC, Thief River Falls
The Northwest Service Cooperative, along with the Association of Minnesota Counties and
League of Minnesota Cities, is collaborating to bring a free training from the Minnesota State
Demographic Center. Susan Brower, Minnesota State Demographer and Andrew Virden,
Director of Census Operations & Engagement will be providing you information to get you
organized for a complete and accurate demographic count. The morning session (Census
101) will focus on who is involved, how it impacts all of us and is modeled after the census
prep workshops. The afternoon session (Census 201) is meant for those who completed
Census 101 and will learn to identify tangible stopes to ensure a fair and accurate count.
Please register at www.lmc.org/census19big4
Any questions, please call Andrew Virden at 1-651-201-2507
NOTE: Census 101 is a prerequisite for Census 201

Upcoming Events

May 15th: Bridging across cultural difference
July 18th: Workshop on board principles and practices
November 13th: Key to donor retention

CYBER Insurance Program
Through the partnership with the Minnesota Service Cooperatives and Hausmann-Johnson
Insurance, the Northwest Service Cooperative has a Cyber insurance program available to you.
There are many challenges to staying on top of your cyber security and the contact threat of a
cyber-attack doesn’t make it any easier. The Minnesota Service Cooperative Cyber Insurance
Program can help you Prepare, Respond, and Restore if or when a breach occurs.
For more information contact Rob Blankenfeld at 218-689-2094 or rblankenfeld@nwservice.org.
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Member Services
Service Cooperative Health Insurance
Through Minnesota Healthcare Consortium
Offering an insurance pool with statewide power and local control
Your Service Cooperative group health insurance pool spreads risk and reduces cost while providing you the
freedom to select the doctor and health plan of your choice. You will be the decision maker to see any doctor,
clinic, or hospital for your care. This freedom gives you greater satisfaction about your healthcare, which leads
to perceived and actual improvements in your well-being. And it works! The average annual increases in
members’ premiums for the last 5 years has been less than 3%.

Features
-Statewide risk pool under Minnesota Healthcare Consortium (MHC)
-Rating methodology to provide stability
-Lower pooling limits for catastrophic claims
-Blending your claims with regional expectations to stabilize smaller groups
-Your choice of level of assistance for mandatory bids
-New networks and plan design options
-A selection of consumer tools and programs customizable to each member

Advantages
-Regional pool discretion and reserves
-Group control of benefit design
-Dedicated Blue Cross and Service Cooperative teams
-Discounted access to medical savings and spending accounts with Further
-Customized wellness programs with grant funding available
-Education and resources available on best practices & mandates

Statewide there are more than 400 organizations with over 65,000
members participating in the Minnesota Healthcare Consortium. Your
regional cooperative, together with other participating service cooperatives from across the state, negotiates statewide stop-loss pricing,
administrative discounts, and lower healthcare costs.
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Wellness and Cost Saving Programs

Member Services

BCBS/MHC Insurance and Wellness Programs
Member Customer Service 1-866-285-7702

Learn to Live offers mental health support through
customized online programs based on the proven principles
of Cognitive Behavioral Therapy (CBT). The programs are
https://www.bluecrossmn.com/healthy/public/personal/
confidential, accessible anywhere, and based on years of
home/customlanding/mnservcoop
research showing online CBT programs to be as effective as
BCBS MN offers Identity Protection to employees and their face-to-face therapy.
covered dependents. The service includes credit monitoring, https://www.learntolive.com/partners
fraud detection and credit/identity repair.

Worksite Wellness programs help our members build a
customized wellness experience on-site that increases
employee engagement and makes the healthy choice the
easy choice for their staff.

ShareCare is an online tool that engages you in the evolving
story of your health. Based on your RealAge results, the
expert resources, guidance and programs are personalized
for you to create a healthy life, lived to the fullest.
https://bluecrossmn.sharecare.com/

Vitals SmartShopper is an incentive driven health care
redirection program that rewards employees with cash
when they shop for and select lower-cost, high-quality
facilities for treatments and procedures.
https://BCBSMN.VitalsSmartShopper.com

Further can help employees navigate through the complex
world of health care spending with practical resources and
tools, including a new app. Employees use their HSA/VEBA
to buy a $1 of healthcare for $0.70.
https://hellofurther.com/

Dr. On Demand allows you to connect in minutes with
Omada is an online program that uses behavior science to board-certified doctors and therapists over live video. They
provide treatment for 90% of the most common health
help people lose weight, reduce their risk for chronic
disease such as diabetes and heart disease, and feel better conditions, for less than an average office visit all from the
than they have in years. https://go.omadahealth.com/mhc comfort of home.
https://www.doctorondemand.com/bcbsm

For more information contact:

Rob Blankenfeld
rblankenfeld@nwservice.org
218-681-0900 x124

Chris Wavra
cwavra@nwservice.org
218-681-0900 x118
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Staff Development Day - MLK Day
This years Staff Development Day (MLK Day) was held on January 21st, 2019 at Lincoln High School in
Thief River Falls. Around 600 teachers and administrators registered for this years event! With 85
sessions to choose from, participants could choose from a variety of sessions that peaked their interest.
Some session choices were: Suicide Prevention 101, Vaping and Drugs—What can we do?, Strategies for
Your Behavior Toolkit 2.0, New 2019 Science Standards: Progress and Input, and many more.
Dr. Gregory Hudnell was this years Keynote Speaker. He spoke about “Hope Squad” and what it was.
Hope Squad seeks to reduce self destructive behavior and youth suicide by training, building, and
creating change in schools and communities.
Greg Hudnall is the founder and Executive Director of HOPE4UTAH. He has championed suicide
prevention in Utah schools and communities for over 20 years. His expertise is not only sought after
locally, but also nationally at the highest levels of government.
Dr. Gregory A. Hudnall is a former high school principal, student service director and associate
superintendent with the Provo City School District. He has been involved with suicide prevention for the
past twenty years and has personally been involved with over twenty-five suicides as a first responder or
consultant.
Dr. Hudnall has years of personal experience in working with suicide prevention. He has spent the last
fifteen years as the executive director of a community crisis team responding to suicides, and is in his
16th year as chairman of the Utah Suicide Prevention Conference in partnership with Brigham Young
University.
Dr. Hudnall was invited to testify before the United States Surgeon General on suicide in Utah and in
2013 was invited by the U.S. Department of Health and Human Services to present in Washington D.C. on
the Circles4HOPE community mental health model at the “Dialogue on Behavior Health and Community
Resilience in LDS Communities.”
In 2015 Dr. Hudnall was invited by the Whitehouse to participate in a webinar entitled strengthening the
mental health of African American youth.
HopeSquad.com
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We would like to thank our Vendors for MLK Day!
Support Within Reach - Michael Pittman
Michael Pittman is the Northwest Regional Navigator for the Support Within Reach Program. This
program is funded by the Minnesota Department of Health and serves 15 northwest MN counties to
share information, host panels, and be an overall expert on human trafficking. This problem is much
more prevalent in our area than most realize or would like to admit. Thankfully, Minnesota has taken
steps to reduce the stress and trauma, victims of trafficking face when being charged with Prostitution.
Michael is available to meet/speak with anyone in the 15
county service area regarding this very real topic.
If you, someone you know, or a group you’re aware of
would benefit from viewing a presentation along with
having questions answered regarding trafficking, please
do not hesitate to contact the Support Within Reach
program.
Support Within Reach
1510 Bemidji Ave NW, Suite 13
Bemidji, MN 56601
(218) 444-9524
800-708-2727

Horace Mann - Kevin Van Dyke
Kevin Van Dyke represents Horace Mann and serves educators in our region. Kevin has annually
supported the MLK Professional Development day and we greatly appreciate his financial time and
commitment to making this day a success. For more information on meeting your insurance needs,
please contact Kevin at 218-236-6665 or e-mail at kevin.vandyke@horacemann.com
Helping educators is our passion
As representatives of Horace Mann, the nation's largest multiline insurance company focusing on the
insurance and financial needs of educators, our hearts are in serving the educational community. We
provide auto, home and life insurance, as well as retirement annuities.
Our products and services are designed specifically to provide educators peace of mind – both in and
out of the classroom. We also proudly support the work educators do in the classroom every day with a
variety of resources and support programs.
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Cooperative Purchasing
CPC Partnered vendor Seating and Athletic Facility Enterprises (SAAFE),
worked with the Wheaton School District to move bleachers from wish
list to reality
What a sound! A packed house, filling the school gymnasium bleachers, cheering the hometown
team to victory!
Fans in the Wheaton school district can now do that on bleachers that are safer and more
accessible. The school district recently purchased bleachers using a contract through
Cooperative Purchasing Connection (CPC). CPC contracts are available to school districts, higher
education, cities, counties, nonprofits and faith-based organizations in Minnesota. Use of a CPC
contract saved the district the time and expense of running its own competitive process. That’s
important for taxpayers because that
process costs thousands of dollars.
The school also contributed to the
$212,000 project through fundraising.
Wheaton Superintendent Dan Posthumus,
teacher Kelley Berger and volleyball coach
Michelle Rinke head up the effort.
Superintendent Posthumus says he’s been
wanting new bleachers for 10 years.
“We’re getting lots of compliments from
those attending.” He says attendance is
now up because of the bleachers which
are not only great looking and comfortable,
but feature a lower first step, handrails
and spots cut out for wheelchairs. That
means grandparents, and those with
access needs, can now cheer on the
Warriors and Border West Buccaneers sitting right next to parents, students and others from the
community.
Tim Tobin from Seating and Athletic Facility Enterprises (SAAFE), worked with the district to move
the bleachers from wish list to reality. The CPC contract with SAAFE, available to all members,
offers: exclusive pricing, onsite assessment to ensure the appropriate products are being
purchased, training to staff that will operate the bleacher system, and complete maintenance at
a discounted rate through CPC.
Posthumus says using the CPC contract made for overall “ease of the project” and he would
recommend it to others. “Find a company you’re comfortable with (CPC has more than 60
vendors) and use them through the CPC contract.”
All CPC contracts can be found at www.purchasingconnection.org You’ll recognize many of the
popular athletic companies. SAAFE, also known as “Stadium Steve”, is joined by Schutt Sports,
Fisher Tracks, H & B Specialized Products, Olympus Lockers, Daktronics, FLR Sanders and
several turf companies. Call the CPC team with any questions at 888-739-3289.
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Cooperative Purchasing
CPC Partnered vendor Hiller Commercial Flooring made a big
difference at Harriot Bishop Elementary
Snowy boots being stomped, science projects spewing and makerspaces making whatever it is creative minds
can conjure up.
A diligent director of operations does his homework and looks up the best options to cover floors in school
media rooms, classrooms, hallways and cafeterias.
Glenn Simon, from District 191, did just that when selecting a company to install carpet at Harriot Bishop
Elementary School in Savage, Minnesota.
Simon recalls, “The carpet really needed to be replaced in the school, which opened more than 20 years ago.”
Simon is familiar with the Cooperative Purchasing Connection (CPC). He has used a number of CPC contracts in
the past. He also knew Hiller Commercial floors had a great reputation. He met with company owner, Dave
Bahr, who assessed the districts’ needs and gave him some numbers to work into his budget.
The school board reviewed the nearly $300,000 proposal and gave the go
ahead. Because the district was using a competitively solicited CPC
contract, the district avoided the time and inconvenience of having to go
out to bid on its own.
By using Hiller Commercial floors through the CPC contract, the school
also received a 25% discount on the carpet, pre-installation assessment,
discounted installation and debris removal.
“We work very closely with schools to provide high quality flooring
products that stand the test of time and performance,” Bahr said. “Our
products are also stylish so the public sees a trendy, pleasing facility for
the children in their community.”
In the media room, Hiller used its revolutionary furniture lifting system to
raise the shelving — books and all — just enough to remove the old carpet
and slide the new carpet into place. With this system, staff does not lose
time moving and resetting books because it is all lifted in place. The same
holds true in office areas where equipment is used to lift workstations and
file cabinets are moved and reset by the installation crew. Staff has
virtually no downtime during the installation.
Katie Salmela, Elementary media specialist, thinks the new carpet looks
terrific.
In the entryway, Simon selected entry carpet tile that is specially designed
for kids looking to get the snow or moisture off their boots as they enter.
No more need for those black roll up rugs.
The project was not only done on time, but a little bit ahead of schedule.
“The old carpet came up easier than expected,” Simon remembers.
Contracts, like the one Simon used through CPC, are competitively solicited and meet state guidelines. The
audit packets are posted on the purchasing connection website (www.purchasingconnection.org) for full
transparency. And if there’s a question, CPC is there to answer it.
“We were very pleased with the entire process. There was no lost sleep,” says Simon. “I would recommend
using Hiller Commercial floors through the CPC contract to anyone who asks.”
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Cooperative Purchasing
Cooperative Purchasing Connection Partners with Sourcewell
to Expand Contract Offerings
The Cooperative Purchasing Connection is now partnering with Sourcewell (formerly National Joint
Powers Alliance (NJPA)) to bring you more opportunities to save time and money using our
competitively solicited contracts. The new
CPC Contract Catalog and the new Sourcewell catalog are available at www.purchasingconnection.org.
As CPC participants, you now have access to an even wider range of contracts for supplies, athletics,
facilities, construction, vehicles, elevators, ice rinks, landscaping, fitness equipment and more. To
ensure you are receiving discounted pricing when using the contracts, call or email the contact listed
and always remember to ask for the contract number. If you would like to learn more about the
Cooperation Purchasing Connection contact us at info@purchasingconnection.org

Kaylnn Wold Retires

Kaylynn Wold (Back row center) will be retiring Dec of 2018. She has been employed as
purchasing agent in the Thief River Falls School District for 42 years! Present and past
employees of the District Service Center gathered to wish her well in her retirement.
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Cooperative Purchasing

This past summer Fertile-Beltrami completed an extensive mechanical system retrofit and remodel in
most classrooms. Partnering with Innovative Office solutions- we were able to significantly upgrade
student desks, chairs, staff workstations, Media center, Computer classrooms, and office furniture. Andrew and Bob were great to work with- they guided us through the early planning process- taking the time to meet with staff, propose ideas, and create a final order. Install was a snap- over 4
truckloads delivered materials late August and everything went into classrooms before for Open
House! Knowing that all items met "State Contract Approval" and represented
the most competitive pricing you could find-- was the icing on the
cake! Statement by Brian Clarke – Superintendent.

Around the Region
Fertile-Beltrami School named “National Blue Ribbon
School” by Education Department
Fertile-Beltrami Elementary School in Fertile, Minn., has been named a "National Blue Ribbon School" for
2018 by the U.S. Department of Education.
The school is one of eight Minnesota schools to receive the honor, which is given annually to select schools
based on overall academic excellence or progress in closing achievement gaps among student groups.
The Fertile-Beltrami Elementary School was recognized as an "exemplary high performing school" by the
Department of Education, which means it is among Minnesota's highest-performing schools as measured by
state assessments, according to a news release from the Minnesota Department of Education.
The school, under the leadership of Principal Nathaniel Messick, is one of 349 in the nation to receive the
honor.
"Our teachers and educators deserve so much credit for their focus on equity and ensuring all kids get an
excellent education," said Minnesota Education Commissioner Brenda Cassellius in the release.
An awards ceremony and celebration for all honorees is planned for Nov. 7 and 8 in Washington, D.C.
October 3, 2018
Pamela Knudson
Grand Forks Herald
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Around the Region
Lois Lewis, FACS Teacher from Indus School was
recognized as Northern MREA teacher of the year.
A combination of passion and
networking have enabled Lois Lewis to
elevate the impact of family and
consumer sciences and provide students
in a quaint rural school with unexpected
opportunities that equip them for the
future.
“Many students come to Indus
School for a second chance,” said Lewis,
a family and consumer science teacher,
“and part of giving them that is to provide
new experiences to open up a world of
opportunity they have may not have
known existed.”
The Minneapolis native brought a
unique culinary arts and management
curriculum to the small northern
Minnesota school. Indus School now
offers the National Restaurant
Association ProStart restaurant program
that includes classroom instruction, work
hours and certification for students in
the South Koochiching Rainy River
School District.
It started after Lewis heard from
local businesses that they struggled to
trained food service workers. The
program is now one of 50 in Minnesota.
Since 2010, about 90 students have

completed the program at Indus School
and many of them have earned the
certification.
“Even if students do not end
up working in a food service operation,
they are learning how to prepare fresh
foods for themselves and their
families,” Lewis said.
MREA honored Lewis as a 2018
Educators of Excellence at an annual
awards banquet on Nov. 12 at Cragun’s
on Gull Lake near Brainerd. The MREA
Board selected the honorees based on
their impact, innovation, leadership
and collaboration.
During her time as a family and
consumer science teacher at Indus
School, Lewis has introduced healthy
initiatives incorporating STEM, Farm-toSchool and school health improvement,
taught students employability skills and
equipped students with personal
finance and entrepreneurship skills.
Her students participated in
Michelle Obama’s Health Kids program,
creating and testing dishes in the
school for food service. They also
presented to elementary students
about eating a variety of healthy foods,

planted and cared for gardens at the
school and introduced new healthy
options for meals as well as a
concessions.
Lewis has secured a series of
grants to bring programs to her small
school, including a $12,000 grant that
enabled the school to buy iPads and an
iPad cart initially to teach personal
finance. Students at Indus School went
on to earn spots to compete against 11
other teams across the state.
Lewis’ leadership and commitment
to providing students opportunities
extends beyond food. Name a major
extracurricular program that’s providing
enhanced opportunities for students at
Indus School and Lewis likely is
involved. She serves as an advisor for
Student Council, yearbook, the school
newspaper and the 10th grade.
“It is common for rural teachers to
wear many hats, but few do at the level
and excellence of Lois Lewis,” MREA
Executive Director Fred Nolan said.
“She consistently engages students in
their own learning.”
MREA
September 23, 2018

“Lois goes above and beyond
each day with her students,” said
Laurie Bitter, Indus School
principal. “She takes the
students to competitions so they
get that outside of our little
school experience.”
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RLCC and RLF Schools Receive
Equipment Grant
East Central Minnesota Educational
Cable Cooperative, along with its
partners at the Southwest Central
Service Cooperative, the Red Lake
County Central School District, the Red
Lake Falls School District and Herman
Norcross have announced they have
been awarded $249,027 in the
Distance Learning and Telemedicine
Grant Program. The program is
administered by the U.S. Department by
Agriculture and the Rural Utilities
Service. This Rural Development
investment will be used to purchase
and install interactive video distance
learning telecommunications
equipment.

ECMECC and its partners will provide
critically needed learning opportunities
focused on workforce readiness, world
language and college credit courses to
secondary students in 12 rural east
central Minnesota school districts, 13
rural districts in southwest Minnesota
and three rural districts (RLCC, RLF and
Herman Norcross) in northwest
Minnesota
Northern Watch
Vol. 28, No. 48
December 1, 2018

Jason Carlson Receives
Outstand Service Award
at MSC State
Conference
Pictured from left to right:
Bruce Jensen, Jason Carlson, Jim Devries

Outstanding Service Award The award
honorees are selected by each
service cooperative board of directors
for their outstanding service to their
cooperative. The OSA winners
exercise leadership, support the
regional delivery system, contribute to
the board of directors’ work, and
advance the goals and philosophies
of the Minnesota Service
Cooperatives. They embody the spirit
of cooperation and apply that to their
roles at their service cooperative.
Honorees have a unique
understanding of the strengths and
needs of their members, and use
those insights to positively influence
and improve outcomes.
Jason has attended many Northwest

Service Cooperative functions. He
engages other members and
promotes collaborations between
NWSC and other entities. He has
served on the NWSC Board of
Directors for six years. Jason
regularly participates in the board’s
discussions and provides valuable
long term strategies. He is a
visionary which is why the NWSC
board voted him to be a part of the
new MHC board. That board in turn
voted him as Chairperson. Jason is
the Executive Director of an entity
that survives by building
relationships, collaboration, and
sharing of resources. He sees NWSC
playing a major role in his
organization’s success and the

success of our region. He helped
develop the relationship with MCN and
routinely directs other public entities
to NWSC when they are looking for
help. Jason has confided that what
has impressed him most is that NWSC
has consistently focused on service to
its members. He has enjoyed being
part of that “all ships rise” work and
see the evolution of NWSC during his
period of involvement. Jason has a
wife named Nicki, a son Charley and a
daughter Svea. Jason is very busy so
home improvement is probably the
closest thing to a hobby.
MSC Annual Conference
Awards Program
July 12, 2018
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Marshall County Central, Outdoor Science Classroom
This fall, MREA announced schools
and programs that earned the
2018 Profiles of Excellence for their
innovation and ability to get results
for students. Marshall County
Central was one of the honorees.
Each year, MREA honors members
with this award to recognize
innovative programs and efforts
that serve as an example of
educational opportunities for rural
students. Programs throughout
MREA member districts are
nominated and then selected by
the MREA Board of Directors.
Marshall County Central District
leaders met with officials from U.S.

Fish and Wildlife Service to explore
converting seven acres of unused
school land to an outdoor prairie
wetland restoration area. The
resulting 10-year agreement has
MCC science students working
alongside Forest Service staff to
reshape, seed and restore the land,
including planting over 1,000
milkweed plants to support Monarch
butterflies.
Students and the community can
see how the native lands looked
prior to settlement. It also is an
important learning area for social
studies, art, photography, and
recreation. Most recently the
Agassiz Audubon Society provided a

The University of Minnesota's Humphrey School of
Public Affairs Recognized Marshall County Central
Schools for Innovation and Collaboration with the
Outdoor Classroom Project. Mr. Jeffrey Lund and
Mr. Josh Tharaldson accepted the Local
Government Innovation Award at the ceremony at
the U of M in the Twin Cities.
Photo Credit: Steve Foley

solar-powered webcam to view
bird feeders and bird nesting
areas and access to a grant for
binoculars for ecology students.
While many schools focus on
technology and what they can
do within walls to connect
students and the world, this
program educates students
outside walls through a
connection to nature and the
local historical landscape.
MREA
October 21, 2018

High School Principal Brian Longerbone and High
School Science Teacher Josh Tharaldson accepted the
Profiles of Excellence Award at the MN Rural Educators
Association Conference on Monday evening for the
MCC Restored Prairie Site and Outdoor Classroom
project.
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Saint Mary’s University
Saint Mary's University is offering two fantastic opportunities for teachers in East Grand Forks this
summer!

EdS/K-12 Principal Licensure
29 credits, 18 month completion
Classes offered at Central Middle School in East Grand Forks on Wednesday nights

Master of Arts in Education
33 credits, 18 month completion
Classes offered at Central Middle School in East Grand Forks on Wednesday nights
Both programs are delivered in a blended model that features face-to-face instruction along with online learning.
For more information, please contact:
Jan Mesich, Field Specialist
Saint Mary's University
jmesich@smumn.edu
218-750-6821

New Responsive Website
Our Northwest Service Cooperative website has recently been updated. The update features a
new look and is mobile device friendly. As such the page responds differently to different
screen sizes adapting the page content appropriately.
Our website features information about the various programs we have available as
well as a calendar of events. Our home page is updated regularly with
announcements about workshops and trainings. Visit our site at www.nwservice.k12.mn.us Check in regularly to see what is new.
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HOW TO get MORE students to THE RIGHT college AND
GRADUATED WITH MINIMAL DEBT?

The short answer: Have a healthier student-to-counselor-ratio!
While the American School Counselor Association recommends a student-to-school-counselor ratio
of 250-to-1, the national average is nearly double, with just one school counselor for every 482
students. Counselors work at the nexus of K-12 and our short term ROI for these thirteen years.
Knowledge is power, and too many students and families are naive college shoppers. I have seen
too many overworked counselors unable to fully serve their information-starved students and
families. I met recently an impressive hispanic high school senior who had not taken the ACT
because he felt college was too expensive. I recently met an impressive 20-year-old African
American who had an ACT score of 25 but never applied to four-year colleges for the same reason.
These sad stories would not happen if our overworked high school counselors had more
help. Schools need more college counselors, experts on how to graduate from a two- or four-year
college with minimal debt, so that all students have the vital information to go to the right college at
the right cost!
June 4, 2018
On To College with John Baylor

"The Mission of the Northwest
Service Cooperative is to be a
regional leadership partner with
schools, cities, counties and other
114 First Street West
Thief River Falls, MN 56701
Phone: 218-681-0900
Fax: 218-681-0915
Website: www.nw-service.k12.mn.us

governmental agencies and to plan
and provide innovative programs
and quality services that maximize
resources."

Upcoming Events
2/6 - Regional Spelling Bee, NCTC

3/26 - Board Meeting

2/19 - Multi-Reginal Spelling Bee, LCSC

3/27 - MDE, Title I, II, III

2/26 - Board Meeting
Sub-Regional Knowledge Bowl, UMC

4/10 & 4/11 - PLT Class
4/23 - Board Meeting

2/27 - Census 2020 Workshop
Sub Regional Knowledge Bowl, TRF
3/13 - Regional Knowledge Bowl, TRF

4/25 - Admin Forum, TRF
5/9 - Phy-Ed Academic Standards &
Benchmarks in Physical Education

3/14 - Young Authors Conference
5/28 - Board Meeting
3/20 - Preparation & Planning for K-12
6/6 & 6/7 - Admin Forum, LOW
3/21 - Thinking Classrooms

